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UN WOMEN is the United Nations Entity for Gender Equality and the Empowerment of Women. It is widely accepted that
ensuring gender equality and women’s empowerment is critical to achieving a wide range of development objectives
including the Millennium Development Goals. UN Women works with governments and civil society to design laws,
policies, programmes and services needed to implement global standards for achieving gender equality by focusing on
priority areas that are fundamental to women’s equality, and that can unlock progress across the board. In this regard, UN
WOMEN is pleased to announce the 2012 call for proposals for the Gender Support Programme (GSP). GSP is a multi-
donor initiative dedicated to the advancement of gender equality, equity and women’s empowerment in Zimbabwe at local
and national levels. GSP is currently funded by the European Commission (EC), The British Department for International
Development (DFID) and the Royal Danish Embassy.

Grants from the Gender Support Programme are highly competitive. The Fund will prioritize innovative, impact-oriented
programmes that exhibit joint initiatives involving multi- stakeholder groups, implementing national policies and priorities
and fostering collaborations and partnerships between government departments, network organizations, well established
women’s organizations and community based organizations from around Zimbabwe.

The key areas of interventions are guided by the thematic areas contained in the National Gender and Women’s
Empowerment Strategic Action Plan (NGWESAP) and areas prioritized by stakeholders at a consultative meeting held in
November 2011 in Harare and outcomes of the National GBV conference held in December 2011 in Harare. The thematic
areas for this call for proposals and the focus areas are;

Thematic Area 1: Ending Gender Based Violence

The past decade has seen a significant increase in reported cases of gender based violence, despite the adoption of
policies, laws, and action plans to address gender based violence. Statistically women and girls suffer the most forms
of violence; thousands remain at risk without protection and limited access to critical services, or opportunities to seek
justice. In order to address serious gaps in the realization of national and international commitments to end
violence against women and girls, this call seeks to decrease the gap between policy and implementation by expanding
the quality and quantity of support available for the implementation of the Domestic Violence Act and the National
Plan of Action and effective programmes to end Gender Based Violence (GBV) such as support to the National 4P
Campaign on Zero Tolerance of (GBV). Areas of intervention seek:

Increasing the number and quality of legal aid services for GBV survivors

Strengthening the capacity of organizations providing legal aid, paralegal outreach schemes.

Strengthening the capacity of institutional responses to improve survivors access to health services, protection

and access to justice for women and girls.

Supporting capacity development of community leaders, chiefs, men and boys towards change in attitudes and to

have a better understanding of VAW and its implications.

Capacity building and awareness in resolving conflict and building peace.




Thematic Area 2: Women’s leadership and participation in politics and decision-making

Women'’s political participation is a fundamental prerequisite for gender equality and genuine democracy. It facilitates
women’s direct engagement in public decision-making and is a means of ensuring better accountability to women.
Political accountability to women begins with increasing the number of women in decision-making positions, but it cannot
stop there. What is required are gender-sensitive governance reforms that will make all elected officials more effective at
promoting gender equality in public policy and ensuring their implementation. The current constitution making process
provides an opportunity for ensuring gender parity is achieved for women to assume positions in decision-making and
leadership. Areas of intervention seek to:

Enhance leadership, participation and representation of women at all levels of decision-making through capacity
strengthening of women and women’s groups to advocate and lobby for gender specific principles, clauses,
including special measures for women.

Facilitate the effective participation of women and gender advocates in national processes such as the
Constitution making process, referendum and elections.

Support gender equality advocates to influence law reform in compliance with the new constitutional framework.
Strengthen the capacity of gender equality advocates and their organisations to influence and implement the
national gender policy and strategy, regional instruments and frameworks such as CEDAW concluding
observations and the SADC Gender Protocol.

Cross-cutting themes to be mainstreamed throughout the focus areas outlined above include:

Legal Reform which seeks to promote constitutional reform, the promulgation of gender sensitive laws and the
repeal of gender discriminatory legislation, which does not promote gender equality and equity.

Knowledge Generation through the use of various media and communication strategies that raise awareness
to various audiences.

Engaging young women, men, girls and boys to advance gender equality and bridge the generational gap.
Disability whose objective is to empower and involve all women living with disability in the different sectors.
Institutional Capacity Strengthening to strengthen the institutional capacity of the sector which has been
observed to be lacking technical capacity in gender equality and women’s empowerment programming.

Strategic Partnerships between the women’s sector and already existing institutions with expertise in women’s
human rights issues is encouraged. Working with Community Based Organizations and rural women is essential
Partnerships with relatively ‘new’ actors who have a critical but largely untapped role in achieving gender equality
and ending violence against women such as traditional leaders, religious and faith based groups, the private
sector, men’s groups, security sector actors, workers associations and academic and research institutions are
also encouraged.

Programmatic or Operational Cross-cutting Issues to be mainstreamed in all the focus areas include capacity
building of stakeholders, lobbying and advocacy, information dissemination, research and documentation,
targeting and male involvement.

To apply for the grant please refer to the detailed UN WOMEN Application Guidelines on how to send in
proposals. These guidelines can be sent to you or can be downloaded from the UN WOMEN website:
www.unwomen-saro.org; the UNDP website: www.undp.org.zw or at the address below (emails are more
preferable and guidelines will be given in soft copies). The operational guidelines include UN WOMEN’s project
proposal format, criteria for organizations who may wish to apply, pre-selection, selection and approval process, and
reasons why a proposal might be rendered inadmissible.

All applications should be submitted, by Thursday 23 February 2012, 12:00pm clearly marked GSP 2012 Call for
Proposals to the following: UN Women, Ground Floor, Block 9, UN Compound, Arundel Office Park, Norfolk Road,
Mt Pleasant, Harare OR e-mail to gsp.admin@undp.org

Proposals received after the deadline (including e-mails) will not be considered. Proposals not following the
guidelines will be disqualified automatically.



http://www.unwomen-saro.org/
http://www.undp.org.zw/
mailto:gsp.admin@undp.org

